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Assessment 1 Information

Subject Code: MBA402
Subject Name: Governance, Ethics and Sustainability

Assessment Title:
Assessment Type:

Choose an item.: 2,000 Words (+/-10%)
Weighting: 30 %
Total Marks: 30
Submission:
Due Date: Week 7
Your Task

You are required to research recent news articles and other information about Retail Food Group.

Here is an example of a recent news article describing some of the corporate governance issues at Retail
Food Group:

https://www.news.com.au/finance/business/retail/cant-change-the-past-retail-food-group-boss-on-how-he-
plans-to-save-the-scandalplagued-franchisor/news-story/Oc1b7f2bd56e7fe619654f78b9bae577

You must then draft a Code of Conduct for Retail Food Group

Assessment Instructions

Your Code of Conduct for Retail Food Group must specifically address:

Discrimination

Exploitation

Corruption

Dishonest and Fraudulent Behaviour
Whistleblower Protections
Enforcement

mTmoowz

You will be required to include a minimum of 15 references in your Code of Conduct at least 5 of which
must come from academic journals or textbooks.

For further guidance here are the links to three example company codes of conduct:

1. Wesfarmers - http://www.wesfarmers.com.au/docs/default-source/corporate-governance/code-of-
conduct---may-2015.pdf?sfvrsn=8

2. Stockland - https://www.stockland.com.au/about-stockland/corporate-governance

3.  Woolworths - http://www.woolworthsgroup.com.au/icms docs/183764 Code of Conduct.pdf
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Important Study Information

Academic Integrity Policy

KBS values academic integrity. All students must understand the meaning and consequences
of cheating, plagiarism and other academic offences under the Academic Integrity and Conduct
Policy.

What is academic integrity and misconduct?
What are the penalties for academic misconduct?
What are the late penalties?

How can | appeal my grade?

Click here for answers to these questions:
http://www.kbs.edu.au/current-students/student-policies/.

Word Limits for Written Assessments

Submissions that exceed the word limit by more than 10% will cease to be marked from the point
at which that limit is exceeded.

Study Assistance

Students may seek study assistance from their local Academic Learning Advisor or refer to the
resources on the MyKBS Academic Success Centre page. Click here for this information.
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Assessment Marking Guide

Criteria F [Fail) P (Pass) CR {Credit) [} [Distinction) HD [High Distinction] Mark
0%-49% a0k-Rd% B3%-T4% T3% - 84% B85%-100%
Assessment Comtent (Subject Specific) OUT OF 50 MARKS
Code of Conduct Code of Conduct does nat Cizzrmination is sufficiently Specic examples of A detailed explanation of the Dizzrmination is 4
Discrimination adequately explain the explained in the Code of discrimination are concept of discrimination is comprehensively explained and
cancept of discrimination. Conduct. Discrimination is included in the Code of prowided for in the Code of suppmed by direcity relevant
Code of Conduct fails to expresshy prohibited but Conduct to suppart Conduct supported by examples. Such discrimination
expressly prohibit rnare information requirsd to accurate explanabion. refevant examples. Such is expressly prohibited by the
discrimination. carify the farms of behavior Express prohikition of discrimination is exprassly Code of Conduct with crass
that amount to discrimination included prohibited by the Gode of reference made to potentisl
discriminztion. making it clesr that Conduct. =anciions in the Enforcement
specific examples of saction.
behavior prowidad are
in breach.
Code of Conduct Little to no discussion of Code of Canduct Exploitation is chearky Elsborate explsnation of the Exploitation is thorowghhy 4
Exploitation the meaning of includes adequate outline explaimed in the Code of concept of exploitation is explaned and supparted by
exploitation. Mo express. of the concept of Cunmmspw‘ﬁc prowided for in the Code of rultiple refevant examples. The
profibition D‘famlunznun exploiiation. Express examples includsd. Conduct and supparted by Code of Conduct
in Cade of Cond profibition of exploitation Exploitation is expressly helpful examples. profibits exploitstion and refers
is inchuded but further prohibited and 5 direct Exploitation i exprassly to patential ssnctions in the
details are necessary to referencs is made to prohibited hyleCﬂ:lenf Enforcement section.
better illustrate what examples prowided as being il Conduct.
forms of 2xplofation will breach.
not be tolerated in the
organization.
Code of Conduct Code of Conduct does not Cormupbion is sufficiently Specific examples of A detailed explanation of the Cormupbion is comprahensively 4
Corruption adequately explain the explamed in the Code of carrupdion are includsd concept of cormuption is explaned and supparted by
cancept af col Conduct. Comuption is in the Code of Conduct prowided for in the Code of dirsctly relevant examples
Cuden‘f&xmlmtfallsw expresshy prohibited but ‘to support accurats Conduct supporied by including comuption. Such
expressly prohibit mare information requirsd to explanation. Express rebevant examples. is exprassly
carrupdion. darify the farms of behavior pmhihi‘h'un of specifically including cormupt profiibited by the Code of
that amount to comuption. activity. Such comuption is Conduct with cross refersnce
making rtdaar'lhal expresshy prohibited by the rads to potential =anciions in
specific examples of Code of Conduct. the Enforcement section.
behavior providsd sre
in breach.
Code of Conduct Litths to no discussion of Code of Conduct Dizhenest and fraudulent Elaborstz explanation of the Dizhonest and fraudulent 4
Dishonest & Fraudulent the rmeaning of dishonest includes adequate outline: behaviaur iz clearly cancept of dishonest and behaviaur iz thoroughly
Behaviour and fravdulent behaviour. of the concept of explamned in the Code of fraudulent behswiour is explained and suppurhed by
Mo express prohibition of dishonest and fraudulent Conduct with specific pravided for in the Coda of muttiple rekevant examy
dishonest and frawdulent behaviour. Express examples included. Conduct and su by including dishonest and
behaviour in Code of prohibition of dishansst Dishonest and fraudulent hedpful examples specifically fraudulent behavior. The Caode
Conduct. and frawdulent behaviour behaviour is expresshy including dishonest and of Conduct expressly prohibits
is inchuded bust further profibited and 3 direct fraudulent behswvior. dishonest and fravdulent
details are neceszary to refarencs is mads to Dishonzst and fraudulent behaviour and refers ta potential
better illustrate what examples provided as being | befhaviour is exoressly sanciions in the Enforcement
forms of dishonest and in breach. prohibited by the Gode of saction.
fraudulent behavior wil Conduct.
not be tolerated in the
organization.
Code of Conduct Code of Conduct does nat Whistieblowing s sufficienthy Speciic examngles of A detailed explanstion of the Wihistieblowing 5 4
‘Whistleblower Protecfions | adequately =plain the explained in the Code of whistlzblowing sre concept of whistieblowing is i ined and
cancept of whistieblowsr Conduct with consideration included in the Code of provided far in the Code of supported by directly relevant
or the need for adequate of the need for protections. Conduct to support Conduct supported by eamples. Such whisilebloving
protections. Code of Whistieblower protections accurate explanafion. refevant examples. Such is expressly protected by the
Conduct fils to are expressly provided for Express provision of whistieblowing is exprassly Code of Canduct with cross
provide for whistleblowsr but mizre protective whistlehlower protected by the Code of reference made to potential
protections. measurss required to prodections included Conduct. =ancigns in the Enforcement
encourags whistieblowsrs to making it clesr that
come fonuard. specific examples of
behavior providad are
entitled ta protecgion.
Code of Conduct Litthz to no discussion of Code of Conduct Enforcement iz clearly Elsboratz axplananan of the: Enforcemsant is thoroughly 4
Enforcement the enforcement and its includes adequate outline: explamned in the Code of cancept of enforcement is explained and supparted by
purpose. Mo express of the enforcement. Conduct with specific prowided for in the Code of rultiple refevsnt examples
provision for enforcement Exprass provision for examples includsd. Conduct and supparted by including discrimination,
in Code of Conduct. enforcemsant is ncluded Enforcemeant is expressly helpful examgles specifically explofiation. cormupdion,
but further structure is prowided for and a direct including discrimination , dishonest and frawdulent
necessary io befter reference is made to exploitation, corruption, behaviar, and whistleblovwer
illustrate ssnctions for examples provided as being | dishonest and fraudulent protections and more. The
breach and deter in breach with comesponding | behavior, and whistleblower Code of Conduct expresshy
brasching behavior. sanctions clesrly ilustrated. | protections. Enfarcament is provides for enforcemeant and
expresshy provided for in the cross references previous
Cods of Conduct. saction of the Code.
Soucture Format and Presenmadon OUT OF & WARKS
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=pelling, grarormar and
punctustion

diction. Tone or [anguage is
comversational. Contains rmuch
informal language. Uses “T" or

Contains infarmal languags or

conversational tone, or usas 1"

or “you.” Unclear or swikeard

clear, but cowld be more
effective. Langusqe iz
acadamic, and writing is clear

mnﬂsle_nl Diction/ -.m-c'.ahulamI ig

appropriste and consistent.
Diction' vacabulary is

Answer clearly and logicalhy Senous [ack of organization. Wiriting style could be marz Paragraphs sre gensrally well | 1deas & arguments are well |deas & arguments are il
presented Body paragrsphs do nat refer . Organizstion is hard organized. Better transitions | structured. Thoughtful effectively structured. Thaughtful
back to or relate to main o follow; there is litle nesded. The progression of | progression of ideas and progression of ideas and details.
arguments. WHtng is progression of ideas. Littke or ideas could be more dedails. Sound transifions Exrellent transitions between
formulaic, Le. “in no transitions betwsen thoughtful. Paragraphs relaie | betwesn psragraphs. Major paragraphs. Concluding
conclusion,” “snother paragraphs. Meed ta more back to rmain arguments to arq.lmems are affectivaly comments leave the reader
example s, effzctively wesve main prowe angument. thinking. Msjor argurnents are
argurnents throughout and effectively woven throughout
relate body paragraphs. everybody paragragh, with ideas
ahways related back 1o main
arguments.
Appropnste theory and The critique doss not have F{easunable critique which i5ood crtigue examinegs the | Awery good critique Fully conzidered sl the relevant | /1
research used to answer appropriats stuciure and lacks | examines the relevant issuwes relewsnt issues and makes considered all the relevant issues and made significant
question pasad direction. Mo significant and makes reasonsble good cheenvations from issues and made important observations made from
observations mads from observations mads from aprropriate theory and observstions made from appropriate theony and
appropriats theony and appropriate theory and research. (Good witing and aporoprate theory and resaarch. Excallent writing and
research. Poor wiiting and research. Reasonsble writing exprassion of arguments. reseanch. \ery good wiiting expression of arguments.
expression of arguments. and sxprassion of argurments. and sxpression of anguments.
Corect academic writing style | Meeds mare sentence vaniety. | Meeds more sentence variety. Senlence vanely is adequate | Sentence vanety is effeciive and| Senfence vanely is effecive and | 11
used, including comact Litthe or no thought given to Atftention neaded with diction. Tone is appropriate. Diction is [ good. Tane is appropriate and | sophisticated. Tone is

“you " Contzins many santence phrasing. and effective. Wery litile or no Language is academic. Whiting
examples of unclear or unclesr or awkward phrasing. is clesr, concise, and strong.
Fwlowsrd phrasing.
Format of answer consistent | Mo eforis made to follow Meetz most editng, spacing, Meetz editing, spacing. fonts, | Meets almost all editing. Meets all editing, spacing, fonts, | /1
‘with guestion requirernents ang  submission and editing, fonts, and other editing and other aditing =pacing. fonts, and other and other editing requiremeants.
KES guidefnes spacing, etc reguirements. reguiremants. Some reguiremants. editing requirsments.
requiremanis not met.
In-text referencing and Inappropriate referencing. Feasonably appropriate Gipod referencing, langely m- | Very good referencing, 100% Exc=llentappropriate N
refarence kst follows Harvard | Mot indine with requirements | referencing, generally indine line with requirements. of irHine with requirements of referencing, 100% indine with
style and consistent with KBS | of Harvard style and with requirsments of Haneard Harvard styl= and consistert | Harvard style and consistent requirements of Harvard styls
nuidelines consiztent with KBS style and consistznt with KES with KBS guidelines. with KBS guidelines. and consistent with KBS
guidelines. guidelines. guidelines.
Word count is within + /- 103 | Word count is within =/ - Word count is within + - Word count is within = - 1056 | Word count is within + /- 3% Waord count is within il
of requirsment rmare than 153 of 15% of reguiremant of requirsrment of requirerment + - 0% of
requirement requirement
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