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 Neuroscience leadership studies is a relatively new field of scholarship. Choose and discuss at least two recent findings in the field of neuroscience and express ways in which these can be incorporated into one’s leadership style. Use the following references below for week 7 Healey, Mark P. (2014). Rethinking the philosophical and theoretical foundations of organizational neuroscience: A critical realist alternative. Human Relations, 67(7), 765-792. DOI: http://ezproxy.apus.edu/login?url=http://journals.sagepub.com/doi/full/10.1177/0018726714530014 Lindebaum, Dirk (2013). Not quite a revolution: Scrutinizing organizational neuroscience in leadership studies. Human Relations, 66(6), 857-877. Waldman, D. A., Balthazard, P. A., & Peterson, S. J. (2011). Leadership and Neuroscience: Can We Revolutionize the Way That Inspirational Leaders Are Identified and Developed?. Academy Of Management Perspectives, 25(1), 60-74. doi:10.5465/AMP.2011.59198450 
week 8
 Leadership in the 21st century requires leaders to have a wealth of competencies - to include what we have discussed in the previous weeks of class. Digital technology is changing the paradigms of leadership through various means such as communication interactions, how we learn, and a wealth of other factors. Please use the readings in the Lesson section in order to discuss three ways in which digital competencies are changing today's leadership? Use the references below for week 8. 
Fitzgerald, M., Kruschwitz, N., Bonnet, D., & Welch, M. (2014). Embracing digital technology: A new strategic imperative. MIT Sloan Management Review, 55(2), 1-12. http://ezproxy.apus.edu/login?url=https://search.proquest.com/docview/1475566392?accountid=8289 Kane, G. C., Palmer, D., Phillips, A. N., & Kiron, D. (2015). Is your business ready for a digital future? MIT Sloan Management Review, 56(4), 37-44. http://ezproxy.apus.edu/login?url=https://search.proquest.com/docview/1694712931?accountid=8289
